CORPCRATE GOVERNANCE REPORTING TEMPLATE FOR ISSUES OF SECURITIES TO THE PUBLIC
TO BE FILLED IN LINE W1TH THE REQUIREMENTS OFTHE CODE OF CORPORATE GOVERNANCE PRACTICES FOR ISSUERS OF SECURITIES TO THE PUBLIC, 2015

Company Details to be Provided:

Company Mame (in full)
Transcentury PLC Company market to book ratio at end of financial year {0.18)
Reviewer's Name No of pulstanding shares at end of financial year 375,202,766
Closing price of stock at end of financial year 117
Stock Code - Met sales as per Income Statement a1 end of financial year 195,671,000
Sector - Investment Net profil as per Income Statement at end of financial year{Loss) {1,221, 749,000)
Year - 2021 Total debt (short and long term) as per Balance Sheet at end of financial year {5.946,305,000)
Date of Financial Year End - 31 December Total equity as per Balance Sheet at end of financial year 12,434,905 000)
Yotal no. of Board members at end of financial year ?
Chairmon Signature, No. of independent directors 31 end of financial year 3
CEQ Signature E-ll No. of non-executive directors at end of financial year &
Company Secretory Signoture
[T . e — : - :
Consed| Mandatory or [Part No, Question Kenys Code Referance Application - FA, lication or Expl. ion - Note 3 & 4 [ Source of Information
utive |[‘apply or PA or NA - See
No.  [explain’ Notes 1, 2, 3&4
i | dﬁ.vlﬂﬁ__z.-mmgg By, R e = |= Ed
1 (Y] Al Has the company developed and published a Board Chartes which is 112 262,632 FA Yes, The Board has established a charter which sets out the roles, Company websile
periodically reviewed and which seti out the Board respansibility for responsibilities and authorities of the Board. The Charter has been
internal control? ublished on the Company's website. +
2 il | A2 Do the Beard Charter or company documents distinguish the 13.2,231 243, 282 Fa Yes. The Board Charter ensures that the role of the Chairperson and |Board Charter
1 responsibrities of the board from management in line with Code that of the GCED, and that of the GCEQ and the Company Secretary
| requirements? are held by different individuals, which helps in clearty distinguishing
between the role of the Board and that of Management.
1 . —
ru Aork I a3 \'s there a statement indicatag the responsibiity of Bogrd members for (116 - FA Yes. The Board Charter provides that the Directors should seek to Board Charter
fthe apglication of corporate governance policies #nd procedures of the promote the highest standards of corporate governance, while
|company? ensuring that the € complies with the provisions of
statutory/regulatory bodies, including the Capital Markets Authority.
._.._. Y] [ A4 |How has the Board ensured ali directors, CEQs and management are fully [1.1.6 T Management in liaison with the Company Secretary prepared a ‘Website 1
aware of the requirements of this Code? check list of the pliance requi in the Code showing the
Company’s status which is tracked pericdrcally. Additionally, the duly
| completed CMA reporting Temnplate is published on the Company's
= - 'l .. o et dxi ~
Is %] AS | Docompany documents indicate the role of ihe Board in developing and [Part Il - Overview, 2.3 FA Yes, The Board Charter outlines the role of the Board, in ligison with |Board Charter
| monitoring the company strategy? the management teams of the Group in developing a robust strategy
and delivering the strategy and contributing to Group objectives.
T awre A6 | Does the company strategy pramote sustainabilily of the company? 136 Y The 5 year strategic plan is aimed a1 mam_._:hw operations are Annual Report, Strategi v.u:..._
conducted in a manner that meets existing needs without
S & 1 = | - ..]IESSF_:n future needs. r . d
(7] A7 | Are all board committees gavernad by a written charter/terms of 212 | FA The board has establised Faur Board Comemittees as provided for in | Board Charter, Terms of
reference, disclosing its mandate, authority, duties, comgosition, | the Board Charter clause 4[iv). All the Committees have written Reference of the Board
feadership and working processes? | Terms of Reference approved by the Board. Audit, Risk and Compliance
| Committee (BARCC), Board
| | Neminations and Governance
Committee {(BNGC), Board
Finance and Strategy
Cornmittee {BFSC), Board
w Human Resource &
Remuneration Committee
|| {BHRRC) and Board Minutes |
A T | e B T %gﬁﬁmuﬁgg = = Z 1 gl 3 1




Consec Mandatory or TPart No Dueition amu-.qu Code Reference T it T " Tapp buu_.nu..a: FA, buv_.nn..._-el...:c.._ mu.ﬂ.n:u:c:.i_m..u-u 3&a n y x T Source of information 1
utive |‘apply or PA or NA - See
‘No, explain” Notes 1, 2, 384
10 L] B1 :um the wooa established a Nomination Comettee comprised mainly of “w 12,222 Fa [The Board has ished & Nor and Rer d |Board Charter, Board
and stive Board members? Committee. Al the members are nos-executive. Governance and Nomination
_ Committee Terms of
Reference and Board
d S | B L S
Y] B.2 15 the chairperson of the Nomination Committee an independent T 23 NA [ The Nomenatian and Goversaaze Commuttee i ia the process of utes of the BNGC )
director? SN . .-lm..._..ha":E pasitian 1 —|
M B3 Has the board adopted and published procedures fov nominatian and 311,217 FA Yei. The Board has e i and d dt e The Terms of Reference for
appointment of new Bpard members? procedures for appointment of new Board members. the Board Governance and
Nomination Committee and
the Corparate Governance
1 | Manual,
[T A B4 Is the Beard size adequate for the exercise of the tampany Business? 214 FA [Ygs, The Board comprises of seven Directors, whose expertise and | The Annual Report, Annwual
skils are adequate for improving the effectiveness of the Board and |Return and Company's
njuring the formation of Board cammittees. Website
12 A E BS Has the board adopted a policy to ensure ke acknevement of diversity PLLIIL XIS 2510 FA [ Yes. Tne company has develaped a diversity policy and metrics which|Corporate Governande
R . <luding age, race and gendar) in its composition? the Board Manual, BNGC ToRs
13 o the Board members represent a mix of skills, experience, business 221 FA _.:5 Board and its Committees are structured in such a way that Corporate Governance
knowledge and independence to enable the discharge of their duties? there is appropriate balance of skills, experience, independence and |Manyal and BHRRC Terms of
knowledge of the company and their businesses, to enable the reference
Directors discharge their respecuive dulies and respansibilities
- affegtively
14 ] B.? Has the board adopted and applied a policy limiting the number of board |2.1.6 FA The Nomination and Governance Committee regularly reviews the  |Corporate Governance
|positions each Board member may hald at any ane time? time that the Board expects a Non-Executive director to dedicate to |Manual
the Company and determine whether Non-Executive Direclors are
B - Ii. .;I meetng that requirement,
1% L] 8.8  |Have any Aliernate Board members been sopainted? If o, have the 216,21 | FA Nao alternate Board members have been appoinied Arucles of Association, Board
Alternate Directar/s been appointed according te regulation and Code Minutes
| requirements? — - ||
1] | L%] B9 Are independent directors at least one third of the total number of Board [2.1.2, 213, 2. n 1 1 Fa Of tha six Nos:Executive Directors, three are independem |Annual Return
members ¥ . = - X |
17 Bk B.10  |Does the Board have policies and procedures 1o annually assess the 241 FA The Board through the BNGC assesses the independence of board | BNGC Minutes ]
(AR e 1 indepandence of independent Board rmembers? || members annually. 1 _
s L] B.11 Do all independent Board members have a teaure of less than 9 years? (2,42 | FA All eurrent Board members have served for 3 periad of less than @ .nmn_m.aq of Dirggiors 1
| years. | |
i% L] B.12 Is the Board comprised of 3 majerity of non-executive board members? 1213 | FA The Board comprises of seven Directars, sut of whom six are non- _.?_5.._»_ Repart, Website 1
S e mhmg__n?_n. 1
Pl LT B13 How does the Board ensure 3 smooth transition of Board members? 218 FA By ensuring adequate composition of the Board, and that no more | The Articles of Association, |
than one-third of the Board members shall retire at the same time a1 AGM Minutes and Board
1 s the Annual General Meeting. |Charter 1
n [ | 814 [Has the Board established an effective Audit Committee according iz | 224,854,217 FA Yes. The Board has set up a Baard Audit, Risk and Complianc |BARCC Terms of Reterence, |
Code requirements? | |Committes which makes inguiries of the external auditor, imernal  |Annual Repart
|auditors, and I on the integrity of the f | Sn_o:_aa;
process and systems, compliance and sufficiency of the
| e . _____|organization’s accounting and finance staff 1 |
22 L] B.15  |Are the functions of the Chairperson and the Chiel Execuive Officer 1233 FA Yes. The rale of the Chairpersaon and that of the CEC are held by |Board Charter 1
exercised by different individuals? | |different individuals, thereby ¢ ing the ¥'s entire
|decision making process from the hands of one person and prowding.
the :mnmurnh.a..m._,._m-nhmsulq..ln balances. _ : I —
mum [ B.16  |Is the Chairman of the Board a non-executive board member? sk 1 1) |The Board Chair is a non-executive .._._m_:w..mq o wacmmn..mwmq._mq =1
ELl Aol 817  |Hasthe Beard established procedures 1o alow 1ty members access 1o | 115 FA |Board members have access to all relevant information. Board Charter;
relevant, accurale and complete information and professional advice | Annual mmvn:
5 LT] B.18  |Has the Board adopted a policy on managing confict of interest? Ta38 FA A_.?m Board has established and approwved a Conflict of Interest Policy. ﬂno:uoa_m Gavernance 1
| 1 1 Ao : h.._s»::m_ J




aceredined Governance Auditors, and members of the ICPSK in good
standing who underteok the Governance Audit for the year ended
31 December2019 / 200, The 20212022 be reviewed in 2023,

Cansec|Mandatory or |[Part No. Question Kenya Code Reference b - FA, | Appli or Expl. ion - Note 3 & 4 Source of Information

utive |'apply or PA or NA - See

No. explain' Notes 1, 2, 384

26 M B.19 [Has the Board adopted a policy on related party transactions to protect  |2.3.7 Fh The Board has established and approved a Related Part Transactions | Corporate Governance
the i of the pany and all its shareholders and which meets Policy. Manual
the requirements of the Code?

27 M B.20 |Has the company appointed a qualified and competent company 239 FA Yes. The Company Secretary is duly registered as a Certified Public | ICPSK Records, Annual
secretary who is 3 ber in good standing of ICPSK? Secretary and is a holder of a Pra Report

28 AorE B.21 Has the Board adopted policies and processes to ensure oversight of 232,236 FA The Board has put in place formal pol Corporate Governance
sustainability, environmental and social risks and issues? Environmental, Social and Gevernance aspects of the business, Manual

which underpin suslaina

9 AorE B.22 [Has the Board developed an annual wark-plan 1o guide its activities? 263 FA The Board in liaison with Management has developed a well thought |Board Work Plan

out work plan for the year 2021, 10 ensure that the Directors are
well aware of the Board's plans and appraach.

30 M B.23  |[Has the Board delermined, agreed on its anaual evaluation process and  |2.6.4, 2.8 FA The Board has developad an evaluation toolkit, and have carried out |Board Evaluation Toolkit.
wndertaken the evaluation or the performance of Lhe Board, the Board the evaluation for year 2021.

Commiittees, the CEQ and the company secretary?

1n AorE .24 Has the Board established and applied a formal induction progeam for in- {2.7.1 FA All Board members have undergone through a formal induction Board Minutes, Beard
coming members? pragram as per the blished program Induction Program

12 Aok 8.25 |Do Board members participate in on-going corporate governance training |2.7.3 FA Traning for Board members is continuous throughout the year.ln  |Board Minutes
10 the extent of 12 hours per year? 2021, the Directors underwent a two day training in leading

[2: ies through disrugtive change and Board's role in risk
management. The Lraining was falitator led and was held on 26th 10
27th July 2021 21 Windsor Golf and country Club.

I3 AorE B.26 |Has the Board set up an independent Remuneration Committee or 292 A Yes. The BHRRC provides oversight with respect for the Terms of Refence - Human
assigned to anolher Board committee the respons y for establish W, Mai e and ad ation of the Company’s  |Resource & Remuneration
determination of remuneration of directors? Board and employee compensation programs and benelit plans, thus| Commitiee

ensunng the competitiveness of those programs.

] M B.27 |Has the Board established and approved formal and transparent 291 FA The Board, en recommendation from the BHRARC, approved the Board Minutes
remuneration policies and procedures that aitract and retain Board rermuyr ion of the ive and n cutive Directors of the
members? Company together with its i

EH M B.28  |How does the Board ensure compliance with all applicable laws, 2.0, 2101, 2.10.2 FA Thare is a well established Internal Audit Department which reports |BARCC ToR.
regulations and standards, including the Constitution and internal directly te the Audit Committee which is charged with the BARCC Mirutes and Board
policies? responsibility of ensuring i to laws,regulations and Papers

standards as well as internal policies.
36 ] B.29  |in the past year, has the Board organized a Jegal and compliance audit to [2.10.3 FA The Board in liaison with Management engaged Consultants, who Engagement Letter
be carried out on a periodic basis? are advocates of the High Court of Kenya and in good standing whe | Legal & Compliance Audit
undertook the Legal Compliance awdit for the year ended 31 Report
Decernber2019 / 2020, The 2021/2022 will be reviewed in 2023,
37 AorE 8.30  |Has the Board subjected the company ta an annual governance audit? 2111 FA The Board in liaison with Management had engaged Consultants, Engagement Letier

Corporate Governance Audit
Repon




[Consec|Mandatory or [PartNo, | F T Question Tkenya code Reference o = z Application - FA, | Apph or Explanation - Note 38 4 Source of Information
utive u.uvu; or w_ PA or NA - See
No. “nzu_u. 3 | Notes 1,2, 384
|
+ - e — - - e — — o O r— ===
1 C | RIGHTS of SHAREHOLDERS |
3B 1 M €1 Does the governance framewark recognize the need (o equitably treat all |30 Overview, 3 2.1 Fil Yei, e company treats all shareholders equitably and gives them | The Articles of Assonation,
_u—.nqn!u_umqu. inciuding the minerity and foresgn shareholders? an opportunity Lo exercise thew rights at & umes. the Annual Repart, Anaual
deneryl Meeting Minyles,
Media briels
L] ﬂ M C.2 ﬂo_:ﬂ than at the AGM, how does the Board facilizate the effective ¥11 T This s done 1hrough investor briefings, release of balf year results  |Website, Annual Reports,
exercise of sharehalden’ rights? notices as sssued and printed in the daily newspapers. Information s |AGM minutes, Praxy forms
| also pasted in the websie R 1 |
&0 M €3 |How does the Board faciitate shareholders paricomation 4t the AGM? 111 FA By communicating the Agenda for the AGM 10 advance as set oul in |AGM not-ces & Planning
| the Articles af Association, ensuring the AGM is conducted at 3
convenient venue and aliowi=g shareholders to raise questions and
| seek clarifications an issues in the Notice of the AGM
T AwrE T [ ca ,..-.ﬂm Sm:o_._ﬂ.ﬂzn fareign u:u._ﬂ.nm._.amqﬂﬂm._.n_:n the m..m.:m .,.._luﬂmoﬁ N_.El_.mu ...-..u.. i.u.... T B N | FA Sharehalders rights as provided in the liw or campany documents | The Articles of Association
|| |treated equitably? 1 are gvalable 1o ol shareholders =
oy | BorE €5 |Is there evidence that the Board proactively proviges nformation 10 111,341 | FA Yeu, The Board ensures that the Company adheres ta all relevant _.zo:nm of General Meetings,
shareholders and the media, {and in a umely bas«s) on corporate affairs laws, regulations, guidelnes and rules. {Corraspandence with
and corporate governance? u..mu:_u.o.é bodies, Annual
|Reporis, sharehelder
creutars, Media Publications,
the Company's website and
the Nairobi Secunties
Exchange website
= = S .—. S 1
23 | Bk A Does Lhe Board have a stakeholder in¢lusive approach «nils practice of LN | Fa ¥es, The Board in lisison with Management maps stakehalders with [Annual Report
| corporate governance and which dentihes its vanous stakehelders? the aim of understanding their willngness 16 partiipate, Ltheir
expertise, and their petential 1o impact the arganzation so as to
determine which stakeholders are wital for the Company's success.
m - — = = - 4 - i
£e] hoor ik 1 D.} Has the Boasd developed policies, procedures and strategiesto manage (&0 3 403 al5 471 FA The Board has r gement to develop an effective Corporate Governanie
relations with different/key stakeholder groups* public relations strategy which will ad in fostering relationships and || Manual
providing strategic advice to the GCEQ and
Management in the dealings wilh stakeholders, inciuding
| L shareholders, customers, media, and ifvestors. S £ |
L] Ao (=K1 How does the Board take inte account 1 inbireni & iy ilikahoide: LRE] FA The Board approves and reviewes the strategy on an annual basi ta | Board Charter, Board
geoups prior 1o making decisions? ensure that they are aligned to the missien of the argamzatisn and | Minutes
the interests of 30 its stakeholders and the longterm goal: of the
Company Stakeholder feedback is taken into account an decision
| || making. || |
LH] LT 4 D4 How does the Board ensure effective ¢ auions with stakeholders? 14.2, 4.2.1 | FA There are various thannels set aside ta handle communication with | Website, Medi Repants,
- JE. e el — — ==~ | stakeholders. _Annual Report ||
L") ._1 D5 Has the Board established a formal dispute resalution process Lo address 14.3.1 I.| FA Disputes arising from employment matters are governed by HR THR Policy Manual, Board 1
internal and external disputes? 1 | Policies. The Board also facilitates consuitations with stakeholders 10 | Minutes
| ensure amicabile resolution of any disgareements, Contracts with
stakehalders includes a clause on dispute resolution.
|
= B JETHICS AND SOCIAL RESPONSIBILITY. ! 1
A hoor il | El Does the Board ensure that all defiberations, decisions and actions are Is it F& Yes. The Board members” skils and knowledge are appled Lo ensure Iaanual Report
founded an the core values {responsibility, accoumability, fairness and that abjective decsions are taken consistent with the values, lang-
[ | transparency) underpinning goad gavernance and sustainal stated business strategy and commitment ta a transparent and high
L | 1 1 1 & sl e quality governance system ||




Aand: y or |Part No. Question Kenya Code Reference Appli < F&, i or Expk ion - Note 3 & 4 Source of iInformation
apply or PA or NA - See
No. explain’ Notes 1, 2, 384
a9 M E2 Has the Board developed a Code of Ethics and Conduct {which includes  [2.6.1,5.2.2,52 3,5.2.4 FA Yes. The Company has formutated and implemented the Code of Corporate Governanca
sustainability) and has it worked ta ensure its application by all directors, Conduct and Ethics. Manual
management and employees?
50 Aork E3 How does the Board ensure that compliance with the Ethes Code and 5.2.3 FA The Code of Ethict and Conduct is availed o all new Directors on Human Resource Policy
Conduct is integeated into company operations? induetion and to all staff on the intranet. All new Directors and saff
are required to undertake to comply with inter alia the Code of
Ethics and Conduct as part of their on-boarding.
51 AorE €4 Does the Board incorporate ethical and sustainabibty risks and §.2.1 FA Yes. The critical risks titing the Company are addressed wihin the  |Risk Management
opportunities in the nsk management process? Risk Management Framework inctuding ethical and sustainability Framework, Annual Report,
risks and apportunities. Intenal Audit Reparts
Lrs AorE ES How 15 Lhe company performance on ethics assessed, monitored and 5.2.4,525% FA The Internal Audit Function, through the BARCC, reparts ta the Annual Repart, intenal Audit
disclosed to internal and external stakeholders? Board every regularly. Reports
o3 Aork E6 Has the company established and implemented & whistle Bowing policy? [5.2.5 FA TL has a whistle blowing palicy which has been approved by the Whistle Blawing Policy,
Board. The policy provides the framework for managing and Company's Webade
repoarting fraudulent and corrupt behaviour. TC has published the
Policy on Lhe Company's website
54 AorE EF Has the Board/or management developed padicies an corporate 531.%4 FA Guided by our vision ol impacting Africa, TC has in place CSR Annual Repart, CSR actvitias,
2enship and sustanakelity and strategies far company use? s¢tivities geared towards technical capacity building , education and (Board Minutes
nnovation and the relevam policies have been formulated and
approved by the Board,
55 M E.8 Does the Board consider net anly the financial performance but alsothe [5.3.2,5.3.3 FA TC assesses potential envirorunental and socal risks and impacts of | Board minutes
impact of the company’s aperations on society and the environment? all proposed investments for compliance with host Country laws and
regulations [Kenya) and associated standards and guidelines prior 1o
final approval thereof
56 AorE ES Does the Board monitor and report actwvitied lading ta good corporate [5.4.1 A ¥is, Thig is monitored by the BARCC, which then reporti te the full  [Annual Report
citizenship and sustainability 1o demonstrate they are well ceaidinated? Board,
T 1 FIACCOUNTABILITY, RISK MANAGEMENT AND INTERNAL CONTROL
57 "] F1 Does the Audit Committes and the Board consider and review the 6.1, 6.1.1a FA Yes. The Directars, and the Audit Committee review the Financial Audit Committee TORS
financial statements for integrity of the process and for truthful and Statements to ensure that the Company continues to adhere to the
factual presentation? Internationat Financial Reporting Standards (IFRS).
58 M F.2 Does the Annual Report contain a statement from the Board explaining  |6.1.2 FA Yes. The Board accepts r ibility for the pr ion and Annual repart
its respansibility for preparing the accounts and /s there a statement by presentation of Financial Statements in accordance with best
1he external auditor about his/her reparting responsibilities? practite.
59 Aork F.3 Does the board or audit commiltee have a process in place o ensure the [6.1.1b FA Yes. The Board, through Lthe BARCC reviews and monitors the Board and Committee
dence and competence of the Company’s external audiors? external auditor’s independence and objectivity and the minutes
effectiveness of the audit process, taking into consideration relevant
professional and regulatory requirements and timeliness.
60 M k4 Do the shareholders formally appoint the external auditor 3t the AGM 5.13 FA Yes, The Shareholders appoint the External Auditers at the Aanual  [Shareholder AGM minutes
through 5 formal and transparent process? General meeting
61 AorE F.5 1s the Company working towards the introduction of integrated reporting [6.15 Fa Yes, TC introduced integrated reparting during the preparation of Annual Report
(incorporating financial and non-finangial information) or is the the Annual Report lor the year 2017 and remains desiraus of
company's Annual Report prepared on an integraled basis using a improving the quality of the reports.
framewark available from Lhe Integrated Reporting Council, The Global
Reporting Ini e, G4 Sustainability Guidelines and/or Sustai lity
Actounting Standards Booard standards?
62 Aork F.6 Has the Board established an effective risk management framework 6.2.1 Fa Yes. The Board has adopted a RM Framework which sets out the Resk Management
which is inclusive of key risks as well as (oreseeable risks, environmental manner in which TC realises epportumties and minirmizes threats |Framewark, Audit Commitiee|
and social risks and issues ? through implementation of adequate controls. Minutes




Ta

Consec Mandatary or |Part Na, DaEitian Kenya Code Reference \App +FA, |Appl or Expl. ~Note3& 4 Source of Information
utive |‘apply or Gh or NA - See
No. explain’ Notes 1,2, 384
.-_w T ﬂ_ 1 F7 Has the Board established and reviewed on a regular basis the adequacy, .m.u 1,632,633 — T L] ¥es. The Board, through the Audit Committee, réviews on a regular  [Audit Committee TORS and
” integrity and management of internal contral systems and infareation basii the adequacy and integrity of the company’s internal contral | Minutes
systerns {including for compliance with 2/l applcable laws, regulations, systems (covering all matenal controls ingluding financial, steategie,
rules and guidelines)? aperational and comphance] and the management of infarmation
SR g = Joystems. R I : |
5l L*] [} Does the Board annually conduct a review on the effecliveness of the 6.4.1 | Fa Yes. The z_ur _su:unm:..m:. ?minia} u:a .:.m:—m cantrol s Annual Repart
{: y's risk Il practices and internal control systems and reviewed by the Internal Auditors who then repart to the BARCC
report this to shareholders? This is as per the internal Audit Department's Charter. The external
” auditor atio reviews the internal control environment and reports
| therenn to the BARCC. Disclasure is also made to sharehalders
|- - o - — - + - e 11.!:3%1..1.]:: h the _.ﬁ.mwlq.u.ﬁ.o._._lm..ovn:. - - - ]
[+] L1 ] Fa Has the Board established an effective internal audit function according |6 5.2 Fa Yes. The Board had cznstituted an Internal Audit Function, ta Organmization structure, Board
to Code requirements and whath féports directly e the Audit provide independemt assurance on the adequacy and effectiveness | Charter
Committee? of the Groups nisk management, governance and internal control
_— e s = meer e processes. - |
10 [Does the Board disclose detais of Audit Committee actwities ¥ 5.3 FA osed in the integrated Report. Annual Report 1|
G |TRAMSPARENEY and DISCLOSURE I T }
'] D Does the company have policies and processes Lo ensurg timely and [7.0 Overview, 7 FA Yes. This it covered by inter alia the Legal snd Company Secretarl TNSE Listing Manual and CMA |
|batanced disclosure of all material information as required by Manual and Shares Procedure that mandates the Company Regulations,
1 regulations and standards and tha Code. Secrelary Lo make Lhe necessary disclosures in line with legislation | Legal and Compary
“ and regulations governing the affairs of the Company. Secretarial Manual and
m! L P | R— A R 1 +m:»~mm Procedure i
LY 3 G.2 Does the Annual Repan Ecmq as a minimum, discigiures a5 prescribsd in I ] FA Yes. ._..__m Company made n__ the =m35-< disclosures as required by Annual Report
7.1.1 relating to the company's gavernance, the Board and Lhe Audil the Code of Corporate Governance Practices for lssuers of Securibies
D L -nna.a._._-...mmm...1 e 1 1 . L] the vc.m_-_m u.clp.m. - 1
-] Bark 6.3 Ooes the Annual Report caver, as a 3.:.:.._._3 disclasures mm n_.nmnzwmn ni7.11 i FA Company <.m..n.._ mission and strateg.c obyectives are disclosed in the s h:::m_ Report 1
7.1.1 relating to the company's mission, vision and strategic objectives? Annuat Report |
1
| i | |
1 m Aaril _“ G4 Does the Annual Repart Lover, as a mimimurn, disilosures as prescribed in711 FA The Remuneration disclosures were doneg in the Annual Repor Annual Report, Financial 1
L L ._-. | 711 relating 1o resungration and whistieblowing? ! T R RV TN = _\Statements iz il
kil LT3 1 GS As a minimum, n_onm the company website diselase current information 7717l FA Yes. The Company made all the necessary disclosures as required by |Websine
on all areas prescribed in 7.1 1 {Board Charter, Whestleblowing Policy, __zm Caode of Corparate Governance Practices for Issuers of Secunties
Code of Ethics and information on resignation of directors)? it0 the Public, 2015,
n Aork G6 Does the Board disclose the management discussion and analysis as DEEE) Fa Tves. The Company made all the necessary disclosures. Annual Reporl, Financial |
requiredin 7.1.17 Statement
m.uu I Aok T G.7 ...:mu the Board provided disclosures as required i 7.1 .1 on nna_u.._w:nm .J_ 1.1 T Fa T ..m_..o,..u._.._ﬂmu been nozm in vEr..m.«lL_.n::m_ Report and Finani Annuat Reporl, .._:Lﬂ:n_m_ il
with laws, regulations and standards; ethical leadership, conflict of Statements Statement
—t w:n_‘mm.. corporate social qnlmmo:«_..u y and ..:..:u._..uu : i : :
4 AnE G.8 Has the Board made all required disclosures, including confirming 711 FA The Board has disclosed in Lthe Annual Report that Gevernance Audit |Annual Report
_ requirements of 71,1 which include that 2 governance audit was carned has been carried out.
out and that there are no known insider dealings? - - i o |
" Aok 4.9 Has the Board disclosed the company's risk management policy, company [7.1.1 [T The Board a_um.oﬂma .ﬂ.ﬂo:._g:q s risk management policy and Annual Report &
procurement policy, pobcy on informatsen technology as per 7.1.1% procurement policy. The development of the Company's pelicy on
1 A _ — — formation technology s currently underway 1 I B




Consec|Mandatory or |Part No. Question Henya Code Reference Appli «FA, lication ar Expl. Note 384 Source of Information

utive |'apply or PA or NA - See

No. explain’ Notes 1, 2, 354

6 M .10 |Has the Board disclosed information on shareholders, including the key  (7.1.1 FA Yes. Annual Report, Annual
shareholders, including shareholding by directars and senior Returms, menthly reporting
management and the extent of their shareholdings as required in 711 to CMA and NSE a3 well ai on
and on stakeholder who infl y performance and the Company's website
sustainability?

v M G.11  |Has the Board disclosed all related-party transacuons? 71 Fa Related party transactions are disclosed in the financial statement  |Financia’ Statements

15 M 612 Does the Board inchude in its Annual Report a statement of policy on 113, 711r FA The annual report contams a st on G e jAnnual Report
good governance and the status of the application of this Code? and the status of compliance with the code

Note 2

Note 3

Note 4

4 10 the Public 2015 {the Code). The completion of the Reporting Template and its filing with the Capital

The Reportng Template shall be used by companies to report on their application of the pravisians of the Code of Corporate Governance Practices for lssuers of Secu
result in regulatory sanctions. When completing olumn 'F* for MANDATORY

Markets Authority [CMA) will fulfill the reporting requirements of the Code at t.1.3 paragraph 2. All elements marked in green are mandatory and MtST be complied with. Failure to fully apply
TEMS, ‘FA' will mean Fully Complied With', 'PA’ will mean 'Farually Complied With' and “NA' will mean 'Not Complied With',

Calumn 'F should be marked as foliows: 'FA - Full Application, PA - Partully Applied or ‘'NA” - Not Apphed Full apphcation of thes Code s required by the Code Therelfore anything less than "full application’ is considered 'non comphance or non-application’ of 1he Code. A
response of PA ar NA i non-compliance and requires an explanation 10 be provided with a firm commitment o mavisg: towards full corpliance. See alsa Note 4.

An explanation of how the Code provision is anolied it required in column 'G* and shall be supported by evidence of how application has been achieved. Uf the provision is NOT applied, an explanation for why it is nat applied or only partially applied is required in column

For each question, column 'G * must be completed.

If 3n explanation is required betause of non-application of any element af the Code, the explanation must be satisfactory, must be provided ta rilevant stakeholders inzluding the Capital Markets Autharity asd shall inchude:

a: reasons for :Dz.uvu__nm—aﬂ.
©b: time frame required to meet each application requirement
¢! the strategies o be put in place Lo progress io full application.




